OF TIME SHALL SUBMIT A NEW TRANSFER REQUEST FOR EACH ADDITIONAL PERIOD OF SIX 

months. It shall be the responsibility of the immediate supervisor to notify the 

EMPLOYEE WHEN THE SIX MONTHS ARE DUE TO EXPIRE. 


Article 19-Discipline 

NO EMPLOYEE SHALL BE DISCIPLINED EXCEPT FOR JUST AND PROPER CAUSE. 

1. IN ANY INSTANCE WHERE AN EMPLOYEE IS SUBJECT TO DISCIPLINARY ACTION 
WHICH WOULD RESULT IN LOST TIME, EXCEPT WHERE VIOLENCE AND/OR HEALTH 
AND SAFETY OF OTHER EMPLOYEES MAY BE INVOLVED, SUCH DISCIPLINARY ACTION 
SHALL NOT BE IMPLEMENTED FOR AT LEAST THREE (3) DAYS SUBSEQUENT TO THE 
DAY OF THE INCIDENT INVOLVED. DURING SUCH THREE (3) DAYS THE TWO SIDES 
SHALL MEET TO TRY TO SOLVE THE MATTER. 

NO EMPLOYEE MAY BE SUSPENDED FOR A PERIOD OF MORE THAN FIVE (5) DAYS 
WITHOUT FIRST HAVING A DISCIPLINARY HEARING. NOTICE OP SUCH HEARING, 
ALONG WITH SPECIFICATIONS SHALL BE FURNISHED TO THE EMPLOYEE, WITH A 

copy to the Union President and to the Council office. The employee 

SHALL BE ENTITLED TO REPRESENTATION AT ANY SUCH HEARING BY THE LOCAL 

Union president, Union steward and Council representative. 

2. The person initiating any such charges shall not be the presiding 

OFFICER AT ANY DISCIPLINARY HEARING. 

Any suspension of five (5) days or less may become the subject of a 
grievance. 

Any suspension in excess of five (5) days, or any removal of an 

EMPLOYEE MAY BE APPEALED TO MAYOR AND COUNCIL OR FINALLY TO BE 
APPEALED TO ARBITRATION PROVIDED THE UNION SUPPORTS THE REQUEST FOR 
ARBITRATION. THE EMPLOYEE SHALL HAVE TEN (10) DAYS FROM THE DATE OF 
RECEIPT OF FINAL NOTICE OF DISCIPLINE TO INDICATE HIS CHOICE. 

Article 20 - Rest Periods 

Relief periods of fifteen (15) minutes each shall be provided for all employees, 

ONCE IN THE MORNING AND ONCE IN THE AFTERNOON, OR AT THE DISCRETION OF THE 
SUPERINTENDENT. A RELIEF PERIOD OF ONE-HALF (1/2) HOURS SHALL BE GIVEN TO ANY 
EMPLOYEE WORKING OVERTIME, ONCE EVERY FOUR (4) HOUR PERIOD. 

Article 21 - Military Leave 
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Any full time employee served by this Agreement who is a member of the United 
States Reserves, or a State National Guard, and is required to engage in 

ANNUAL ACTIVE DUTY TRAINING, SHALL BE GRANTED A LEAVE OF ABSENCE IN 
ACCORDANCE WITH APPLICABLE STATE LAW. THE EMPLOYEE SHALL BE ENTITLED TO BE 
PAID THE DIFFERENCE BETWEEN HIS REGULAR TOWNSHIP SALARY AND HIS MILITARY PAY, 

IF THE MILITARY PAY IS LESS THAN HIS REGULAR BASE TOWNSHIP PAY FOR THE PERIOD OF 
MILITARY LEAVE. SUCH LEAVE SHALL NOT EXCEED FIFTEEN (15) CONSECUTIVE DAYS OF 
TRAINING. 

Article 22 - Jury Leave 

ANY PERMANENT FULL TIME EMPLOYEE COVERED BY THIS AGREEMENT WHO IS REQUIRED 
TO SERVE ON A JURY, SHALL BE GRANTED A LEAVE OF ABSENCE WITH PAY TO SERVE ON 

said jury. During the time that he is serving on said jury, the employee shall 

RECEIVE HIS PAY FROM THE BOROUGH. THE AMOUNT OF PAY TO BE THE DIFFERENCE 
BETWEEN FULL PAY AND JURY PAY. 

The EMPLOYEE SHALL BE PAID ONLY FOR ACTUAL TIME REQUIRED TO SERVE ON JURY 
DUTY, AND, IF THERE ARE TIMES THE EMPLOYEE ISN’T SCHEDULED FOR JURY DUTY, THAN 
HE MUST REPORT FOR WORK. IF EXCUSED BEFORE 1 P.M. FOR THE DAY, HE SHALL REPORT 
FOR WORK. 

All requests for jury leave must be filed with Department Head within three 

(3) DAYS FROM RECEIPT OF SUMMONS. CERTIFICATE OF JURY SERVICE FOLLOWING JURY 
DUTY SHALL BE SUBMITTED TO THE DEPARTMENT HEAD AND PLACED IN PERSONNEL 

History file. 

Article 23 - Personnel Access 

Representatives of the Union, who are not employees, previously accredited to 
the Employer in writing by the Union, shall be permitted to come on the 
premises of the Employer for the purpose of investigating and discussing 

GRIEVANCES, SO LONG AS SUCH RIGHT IS REASONABLY EXERCISED AND THERE IS NO UNDUE 
INTERFERENCE WITH WORK PROGRESS, PROVIDED, HOWEVER, THEY FIRST OBTAIN 
PERMISSION TO DO SO FROM THE ADMINISTRATOR OR HIS DESIGNATED REPRESENTATIVE, 
PERMISSION FOR WHICH SHALL NOT BE UNREASONABLY WITHHELD. 

Article 24 - Union Representatives 


The Borough recognizes and shall deal with the accredited Union steward in 

ALL MATTERS RELATING TO GRIEVANCES AND INTERPRETATION OF THIS AGREEMENT. 

A WRITTEN LIST OF THE UNION STEWARDS SHALL BE FURNISHED TO THE EMPLOYER 
IMMEDIATELY AFTER THEIR DESIGNATION. 
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The Borough agrees to recognize a maximum of two (2) stewards selected by 
the Union. 

Article 25 - Retirement 


All employees enrolled in the Public Retirement System are subject to the 

BENEFITS, REQUIREMENTS AND PROVISIONS OF THOSE PLANS. 

Article 26 - Work Rules and Regulations 
The Borough may establish reasonable and necessary rules of work and 

CONDUCT FOR EMPLOYEES. SUCH RULES SHALL BE EQUITABLY APPLIED AND ENFORCED. 

Copies of all such rules shall be distributed to all employees covered by this 

AGREEMENT AND TO THE UNION. 

The Employer agrees to negotiate work rules wtth the Union at least one week 

PRIOR TO THE IMPLEMENTATION OF THE SAME. 

Article 27 - Severability 


The Borough and the Union recognize and agree that all provisions of this 
Agreement are subject to law. In the event that any provisions of this 
Agreement is rendered illegal or invalid under any applicable law of State or 
Federal regulations, such illegality or invalidity shall effect only the 
particular provision which shall be deemed void or inoperative, but all other 
provisions of this Agreement shall continue in effect. The parties agree to 
immediately negotiate a substitute provision for the invalidated portion 
thereof. 


Article 28 - Salaries 


Effective and retroactive to January 1,2012 all employees of the bargaining 
unit shall receive a 1% increase in their base salary. Effective January 1,2013 
all employees of the bargaining unit shall receive A 1% INCREASE in their base 
salary. Effective January 1,2014 all employees of the bargaining unit shall 
RECEIVE A 1.5% INCREASE IN THEIR BASE SALARY. 

The wage rates are detailed in Appendixes B, and C. 

Article 29-Termination 

IT IS FURTHER MUTUALLY AGREED BETWEEN THE PARTIES HERETO THAT THE AFORESAID 

Articles contained in this Agreement shall become effective immediately upon 

* <?T 

ADOPTION BY THE GOVERNING BODY AND SHALL BE RETROACTIVE TO THE 1 DAY OF 

January, 2012 and shall continue in effect for two years, until December 31, 
2014. 
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It shall be renewed from year to year thereafter unless either party shall 

GIVE WRITTEN NOTICE OF ITS DESIRE TO MODIFY THE AGREEMENT. SUCH NOTICE SHALL BE 
BY MAIL BY OCTOBER i ST OF ANY SUCCEEDING YEAR. 

IN THE EVENT THAT SUCH NOTICE IS GIVEN, NEGOTIATIONS SHALL BEGIN NOT LATER THAN 
120 DAYS PRIOR TO THE ANNIVERSARY DATE; THIS AGREEMENT SHALL REMAIN IN FULL 
FORCE AND BE EFFECTIVE DURING THE PERIOD OF NEGOTIATIONS AND UNTIL NOTICE OF 
TERMINATION OF THIS AGREEMENT IS PROVIDED TO THE OTHER PARTY IN THE MANNER SET 
FORTH IN THE FOLLOWING PARAGRAPH. 

IN THE EVENT THAT EITHER PARTY DESIRES TO TERMINATE THIS AGREEMENT, WRITTEN 
NOTICE MUST BE GIVEN TO THE OTHER PARTY NOT LESS THAN 10 DAYS PRIOR TO THE 
DESIRED TERMINATION DATE WHICH SHALL NOT BE BEFORE THE ANNIVERSARY DATE SET 
FORTH IN THE PRECEDING PARAGRAPH. 

IN THE EVENT THAT EITHER PARTY DESIRES TO TERMINATE THIS AGREEMENT, WRITTEN 
NOTICE MUST BE GIVEN TO THE OTHER PARTY NOT LESS THAN 10 DAYS PRIOR TO THE 
DESIRED TERMINATION DATE WHICH SHALL NOT BE BEFORE THE ANNIVERSARY DATE SET 
FORTH IN THE PRECEDING PARAGRAPH. 


Article 30 - Agency Shop 


Any EMPLOYEE IN THE BARGAINING UNIT ON THE EFFECTIVE DATE OF THIS AGREEMENT 
WHO DOES NOT JOIN THE UNION WITHIN THIRTY (30) DAYS THEREAFTER. ANY NEW 
EMPLOYEE WHO DOES NOT JOIN WITHIN THIRTY (30) DAYS OR INITIAL EMPLOYMENT WI! 1IIN 
THE UNIT, AND ANY EMPLOYEE PREVIOUSLY EMPLOYED WITHIN THE UNIT WHO DOES NOT 
JOIN WITHIN TEN (10) DAYS OF REENTRY INTO EMPLOYMENT WITHIN THE UNIT SHALL, AS A 
CONDITION OF EMPLOYMENT, PAY A REPRESENTATION FEE TO THE UNION BY AUTOMATIC 
PAYROLL DEDUCTION. THE REPRESENTATION FEE SHALL BE IN AN AMOUNT EQUAL TO 
EIGHTY-FIVE PERCENT (85%) OF THE REGULAR UNION MEMBERSHIP DUES, FEES AND 
ASSESSMENTS AS CERTIFIED TO THE EMPLOYER BY THE UNION. THE UNION MY REVISE ITS 
CERTIFICATION OF THE AMOUNT OF THE REPRESENTATION FEE AT ANY TIME TO REFLECT 
CHANGES IN THE REGULAR UNION MEMBERSHIP DUES, FEES AND ASSESSMENTS. THE 

Union’s entitlement to the representation fee shall continue beyond the 

TERMINATION DATE OF THIS AGREEMENT SO LONG AS THE UNION REMAINS THE MAJORITY 
REPRESENTATIVE OF THE EMPLOYEES IN THIS UNIT, PROVIDED THAT NO MODIFICATION IS 
MADE IN THIS PROVISION BY A SUCCESSOR AGREEMENT BETWEEN THE UNION AND THE 

Employer. 

IT IS UNDERSTOOD THAT THE UNION HAS A PROVISION IN THE INTERNATIONAL 
CONSTITUTION, WHICH PROVIDES A PROCEDURE, WHEREBY A PERSON PAYING A FEE UNDER 

an Agency Shop Agreement may obtain a rebate for that portion of his fee, 

WHICH IS USED FOR PARTISAN POLITICAL OR IDEOLOGICAL PURPOSES. 
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ARTICLE 31 - FULLY BARGAINED 


The parties agree that they have fully bargained and agreed upon all terms 

AND CONDITIONS OF EMPLOYMENT AND INCORPORATE THE COMPLETE AND FINAL 
UNDERSTANDING AND SETTLEMENT BY THE PARTIES OF ALL BARGAINABLE ISSUES WHICH 
WERE OR COULD HAVE BEEN THE SUBJECT OF NEGOTLATIONS. 

IN WITNESS WHEREOF, we have hereunder set our hands and seal on the 

DATE AND YEAR FIRST HEREINABOVE WRITTEN, 


FOR THE EMPLOYER 
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APPENDIX A 


Equipment Operator (Streets) 
Equipment Operator (Sanitation) 
Truck Driver 
Laborer 
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APPENDIX B 
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2012 





...-.- . - 

Equipment Operator, Streets 
Equipment Operator, Sanitation 

Tn ir>V DrK/pr 

1 

22.55 

2186 

21.52 

2 

‘ 23.45 
2278 
”22,38 

3 

4 

5 

6 

24.33 

23.69 

25.99 

2572 

27.69 

26.86 

27.52 

28.65 

23.25 

24,75 


28.09 


20.72 

_21.57 

22.45 

23.9 

ZP.4 

27.05 




29.16 

~. . 







2013 

*1 

" 22.78 

23.68 

B 

. 4 

~ 26.25 
25A7 
”25 

5 

• 27,97 

” ' S 

„ 29.82 

22,08 

21.74 

• 23.01 

22.6 


28.94 
' 28.37 

20.93 

21.79 

22.67 

H 

25.65 

27.32 

—-~ 


29.45 

prjMlpjment Operator, Streets 

2044 



P» s 1 

E 


1 

23.12 

HI 

3 

4 

BBS 


24.99 

" 26.64 

28.39 

30.27 

Equipment Operator, Sanitation 
Truck Driver 

Laborer 

Public Works Foreman 

■1 




2T: 54 

2a »wr 

22.94 

”22.12 

23.83 

25.3a 

27.04 

28.8 

23.01 

24.5 

26.03 

27.73 





29.89 


j. 
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i appendix c 

l i > Raritan Public Works employees hired prior to June 1, 1986, shall be 

r paid at Step # 6. 

[ 2. All employees hired after June 1, 1986, may be hired at any Step. 

3, If performance was satisfactory, employees would move to the next 
higher Step on each successive anniversary date of hire, unless they are 
already at Step # 6. 
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